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VALUE-BASED DECISION-MAKING UNDERSTANDING THE ETHICS OF NOBLE CAUSE.
“Police officer” is a willful embodiment of the morality of a state. Police officers` actions are the morality of the state made kinetic, making sure that people who are accused of breaking laws are dealt with, and that laws are enforced and also public order is asserted. Powers carried by police officers defines limits of personal freedom in a very immediate sense (Miller, 2013). Which involves the authority of a state in seizing a person`s body or initiating processes that can end in situational justice, prison, and very worse death. While performing their work, officers risk their wellbeing and family`s stability for other people, or strangers, they arrest suspected criminals, other times they handle misdemeanants, and they are also involved in distribution of ‘rough’ justice for troublemakers (Westmarland, 2005). In addition, they are involved in dealing with victims who may be traumatized or grotesquely wounded.
While doing their assigned work, officers represent and adhere to the morality of the state, which is represented facially with existing laws on the books (Tyre & Braunstein, 1992). They also have to handle their duties with a straightforward and clear idea of which behavior is right by law or wrong, based on whether or not the exhibited behavior conforms to the laws in place. Furthermore, they also handle the task of defining what type of a person is good or bad. When police officers are making decisions concerning police work, they integrate a value based system, which enacts broader moral standards of a state in ways that control their beats (Miller, 2013). What should get comprehended about police officers is that they are in every manner, value-based decision makers, and their work is significantly, morals work.
The exemplary morality of a state is created in its system of laws. This ‘creation’ is invigorated and enlivened by a lot of people that encourage unkind treatment to people perceived as bad (Felkenes, 1992). Other people like legislators are continuously chattering about how justice systems are too lenient. What`s ironical about this statement is the fact that hundreds of people have gotten wrongful imprisonment based on the race and ideological beliefs. These legislators portray the potent double standards system ruining society. Police officers receive repeated calls of people that call authorities to complain about neighbors who disrupt public order. Other persons like business owners are much against panhandlers that carry out tasks in front of their businesses, and who also ‘chase’ away customers (Collins & Gibbs, 2003). In courts, prosecutors are very interested on the convictions of suspects, as they should be, but nonetheless, the attention is mainly to condemn first without giving a suspect the chance to strongly argue their case. Morality is also a factor judges require when handling those convicted of crimes (Miller, 2013). The justice system today is perverted and only exists to serve the upperclassmen in society.
The ethical predicament a lot of police officers face involves the adapting of powers given to them by a state to the way in which they carry out state`s justice. It is a common scenario for police officers to have moral dilemmas involving whether they should bend some of the rules that limit their behavior when they are handling persons believed to be criminals (Johnson & COX, 2004). There is no doubt that officers have a lot of power at their disposal, and which they could use to make other people miserable, through the imposing of rough or situational justice. Another great power they possess is starting the legal process that puts suspected troublemakers in jail. A lot of police officers have themselves and their colleagues, engaged in legally questionable behavior that some judges and prosecutors just wink and look the other direction. 
Officers use the tactic of forcing information out of suspects, in order to have a clue or idea of what they intend to do or have already done. They do this with the likelihood that they can get beat (Klockars, Iykovic & Haberfeld, 2003). Although this is morally wrong, the work of a police officer requires they implement a lot of tactics when handling situations that may involve deceit. A lot of officers have the mindset and belief that many innocent persons are frequently subjected to victimization, and that the court system does little to protect them. This gives them the perception that they can handle such instances with their own particular brand of extralegal justice. This is actually made more apparent by the commitment officers have to their beats (Collins & Gibbs, 2003). This commitment is also reinforced by them believing that if they cannot control the injustices, no one else will, and the only way to solve it, is by them setting laws and policies designed to control their behavior aside so as to do what is best to handle criminals and troublemakers. Police officers have double standards when handling victims or the public, and in many instances they handle victims through systemic victimization or discrimination.
Although debatable, police power should get used for the betterment of citizens and community, even if it means bending policies and laws to do so. The ethical endocrines view police officers as creatures of the law, and that they are also required to follow due process and administrative protocols (Klockars et al. 2003). Also, police officers according to ethical endocrine are supposed to be dispassionate law enforcers who enforce the law with equality, and any bias or predisposition. Which is in every way a statement easier said than done. Police officers however do not feel this as part of their grove, and also many politicians and people in power like it when officers are free carry out their own ‘justice’. Along police spheres, ethics is seen as value-based decision making. Reason being that the values a police officer has affects their intervening process in citizens` lives, how they do the intervening, and the manner in which they close the interventions (Miller, 2003). Among the most significant values that officers get mobilized with is a noble cause. This is in fact the pillar of police work, as they must apply justifiable means when controlling people. It is significant to note that noble causes in this day and age are overrated. 

Value-based decision making    
A crucial fact about police work is that it is not a big fan of bureaucracy, even if it gets organized that way. It is mainly centered on values. Which are questionable in every sense. The actual cop action involves value-based decision making 9Collins & Gibbs, 2003). Police officers in fact use bureaucracy like they do with laws, to carry out value based decision making. For example, when a police officer is dealing with a case that involves a battered child, then, you can be sure that they will respond to the situation with a lot of feelings, depending on their cultural heritage. The value-based decision making is also visible when a racist officer is handling a person of color (Miller, 2013). The value-based decision making system officers use is totally an exaggeration and an intention by the institution to downplay their overall immoral behaviors and actions. 

Police culture. 
Police officers are seen in their own spheres or setting as culturally profound. This concept is in the sense of informal organization. Informal in this instance refers that in order to accomplish daily tasks, officers end up developing ways to communicate, both vertically and horizontally (Miller, 2013). When this occurs, the persons involved develop rules and ways of thinking that are informal in order for them to get along. In this sense, the culture of an organization portrayed a functional social and semi-professional adaptation to what is termed as being hierarchical, or insufficient bureaucracy. After much progress, culture often focused on unpleasant or unpopular elements of police behavior and developing what is termed as negative concept of police culture. Particularly in the case of the media, the term police culture was associated with police wrongdoings, and the seeking of local organizational culture (Johnson & COX, 2004). Honestly, most police departments deserve the tag of having a culture of excessive violence, and injustice to a lot of people.
Police culture is painted negatively because of the derogatory potential it affords critics of police officers. They can therefore get blamed for all the evil and bad in the criminal justice system (Westmarland, 2005). Looking at it in this perspective, culture of the police is much an accusation, than a theory. Some academic researchers, have stated that police culture is very much responsible for deviance, secrecy, silence, and cynicism. More addition to this is dispositions associated with pathological personality, such as suspiciousness, brutality, authoritarianism, bigotry, insularity, racism, and ultra-conservatism. Nonetheless, anyone makes their views known based on their standpoints. 
A police officer`s core values involve a noble cause, the tower, and the smell of the victim`s blood. They are borrowed from the broad American life. An institution that gets its values from the American way of life is a scam, or based double standard values (Felkenes, 1984). The noble cause involves focusing on the good in the issue regardless of its true nature. It is the belief of wanting to do more for society, or having a commitment of making the world a safer place for everyone. The values of a police officer are primarily from their family or cultural background, with the police work only having a minor influence on them. Police work is not that different from other western occupations, whereby a person`s values are required to get distilled and focused on an occupation (Miller, 2013). Police culture is one that greatly incorporates bounded rationality. Whereby officers act rationally after taking into account their cultural background. Several instances have shown that this is not the shared analogy by all police officers. Some of them are good while others are obviously bad or lacking morals. 
The cultural background is the usual sort of thing that influences how a person thinks when encountered with problems, one`s take about right and wrong, and lastly, verbal and non-verbal skills one learns during the early period of their life (Tyre & Braunstein, 1992). This is not a new phenomenon, it is also present in almost every occupational setting. A good example of this is when a child is badly battered by their parents or even someone else. This straight away makes handling the situation intense as one is likely to make conclusions based on their own cultural heritage or view of children. The smell of the victim`s blood is a fuel for police officers like non-other. Victims motivate officers to persevere in seeking justice for them, unless the process is interfered with by forces that be (Miller (2013). This becomes their goal, and the cause of the mindset whereby officers only seek to achieve the result regardless of the means used in the process. 
Several police work scholars have dismissed the mentality of only wanting a result as the only reason to break almost all other laws. This is also a serious issue for officers, as they are not able to draw the line that prevents them from also becoming the bad guys, while in the pursuit of a noble end (Miller, 2013). Seasoned police officers argue that an officer faces significant conflict, and that despite efforts to avoid any immorality, they often finds themselves in instances where they are not able to handle without corrupting their morals. This corruptness is brought by the means-ends conflict. For example, situations where an officer is engaged in a moral dilemma scenario that makes it almost impossible to achieve the result through legal ends (Johnson & Cox, 2004). This situation is one that baits a lot of officers as they are left morally corrupt once the situation is finished. This is stressful to an officer as they have broken the very law they intended to uphold. 
Some seasoned veterans imply that great police officers are the ones so passionate that they will do everything to achieve a good end. Which they passionately do, even when there is no end in sight (Collins & Gibbs, 2003). The power of self is a great counter measure for this type of thinking. It involves showing other persons the correct behavior by example, and also through acting as the best representative of those values. The power of self is significant in that it requires more action than the power of words, purse, and force. It is primarily a role model way of acting. Police officers who use the power of self and avoid all other powers are crucial in an environment that is democratic. For instance, how our role models act, is what we expect other people to act (Westmarland, 2005). The power of self is the ethical phenomenon one expects to play out during their everyday life. Police officers are highly regarded, and act as pillars of how we expect ‘better’ people to act. It is always a sore sight for civilians when police officers handle situations without honesty and fair play. 
Officers do affect how the public treat each other, and even so, the practice of maintaining peaceful resolutions. Nonetheless, police officers today, precisely most of them, are void of this power (Miller, 2013). They are institutionalized and think that they are there to serve the government instead of the people. They rarely maintain public safety, and are always instruments of destruction when people in society desire a change in how they are treated. Power of the purse is also what drives most of them nowadays. They now act as mercenaries for the highest bidder, and have no intention to maintain public safety. I can boldly say that there is no particular group of people on this planet who practice so much classism, like the police (Klockars et al. 2003). They will break he bones of even women and children just so they get a big bonus by offered by wealthy individuals whose desires are only for chaos to exist so that they may continue profiting. 
Almost every branch of police officers in the world are star struck when they are requested by wealthy businessmen and corporations to handle their dirty work. Honestly, police officers are the leech of this world (Johnson & COX, 2004). They suck hope and faith dry for those persons who want a world that is more caring, loving, and generous for everyone. Police officers have and always been confused cogs within an institution that is malicious and deceitful to everyone it sets out to protect. Institutions like the government create police departments that are without question illegal. The departments are even worse than criminals, or are in competition with them. In all truthfulness, most police officers have become criminals (Tyre & Braunstein, 1992). It is not a crazy thought to request judges to free all prisoners locked up, as the true criminals are roaming the streets with guns and huge automobiles, while pretending to protect us from criminals. The irony in that statement is so unbelievable, yet very accurate. 
Do police officers draw a line when it comes to manhandling, shooting, and beating of civilians protesting for freedoms and needs to be fulfilled? They are usually so quick to suggest that they are very committed to protecting and serving the public whereas in many instances they themselves are the ones the public needs protection from (Miller, 2013). Most police officers are only in it for the paycheck, no matter how passionate they may sound when explaining their role to relatives during get-togethers. Officers nowadays are always trigger happy, and always ready to play God.
 Police departments have become the refuge for criminals who want to destroy normal people`s lives. It makes no sense to be a citizen of a country and always be subjected to oppression when trying to exercise one`s rights (Klockars et al. 2003). Police academies should get a thorough makeover due to the type of individuals they are allowing to have badges. Nonetheless, almost every civilian has the feeling that officers are taught to be inhumane, while in police academies. This is true statement and can be seconded by the behavior of soldiers when at war. 
Lack of a conscious is what makes a ‘great’ soldier. A soldier that questions their superiors is and will always be a ‘terrible’ soldier (Johnson & COX, 2004). What is mind blowing is the fact that civilians, no matter their numbers, can no longer get what they want addressed, even if it a pay rise in the face of exploitative institutions. Police officers seem to forget they are also among the class of people with minimal paychecks in society (Miller, 2013). While they bash protesters with their bats, they surely are batting themselves too, as their children and spouses expenses are waiting on them once they arrive home, from their unthoughtful roles. One can almost feel sorry for them, due to how much they pretend to be leading fairytale lives.           
In conclusion, a police officer is a willful embodiment of the morality of a state. The ethical predicament a lot of police officers face involves the adapting of powers given to them by a state to the way in which they carry out state`s justice. A police officer`s core values involve a noble cause, the tower, and the smell of the victim`s blood. Officers do affect how the public treat each other, and even so, the practice of maintaining peaceful resolutions. If all the state police departments used morality as the burning torches for their work, the world would be a better place. Nonetheless, if they become lenient with lawbreakers and criminals, the world is a dangerous place for the innocent. A mix of these two is significant in solving societal issues with efficiency. 
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